The City of Stockton
invites your interest
in the position of

DEPUTY DIRECTOR
OF
HUMAN RESOURCES
Benefits Administration/Risk Management

Annual Salary Up to
$134,986 DOQ
www.stocktonca.gov

Filing Date: Friday, April 30, 2021

The Community
Located in California’s great Central Valley, Stockton has
grown from a community with agricultural roots to an
urban destination with a rich arts and culture scene, fine
dining, shopping, sports, recreation and family activities.
Stockton is the 13th largest city in California with a multiethnic and multicultural population of more than 315,000.
It is centrally located with many local natural resources,
including thousands of miles of waterways for recreational
and other water activities. The City has many beautiful
residential neighborhoods along waterways and tree-lined
streets, and it offers an affordable cost of living with home
prices about one-third the price of Bay Area homes. For
additional information about our community, please visit
www.VisitStockton.org.

The Position
The Deputy Director of Human Resources is a management
level classification with responsibility for complex managerial
and analytical work. Duties include: planning, administering,
and directing programs including, Risk and Safety Services,
Worker's Compensation, and Employee Benefits. Expertise
is required in HR administrative functions and budget
development including advanced knowledge of HR
ordinances, codes, federal and California State laws and
compliance requirements.

The Department
The Human Resources Department staff of
approximately 30 FTEs and a department budget of
over $130 million. The Department consists of five
divisions: Benefits Administration, Employee/Labor
Relations,
Risk
Management
Services,
Staff
Development, and Workforce Planning. Human
Resources embraces the challenge of developing the
City’s human capital. It does this by recruiting a
significant number of public safety and other citywide
employees each year, providing training and
development opportunities, managing and closing
insurance claims to limit loss exposure, and selecting
health care providers who meet employee needs.

The Ideal Candidate
The Deputy Director of Human Resources must be a
highly skilled individual with extensive management in
administrative skills and a strong understanding of human
resources practices and principles. The ideal candidate is
a strategic thinker, capable of implementation through
teamwork and collaboration and able to communicate
effectively with people from all walks of life, including
interdepartmental directors and members of the general
staff. The Deputy Director must be willing and able to
manage and motivate people and the creative process
with inspiration; and show capacity to multitask.

Principal Duties
Plans, organizes, evaluates, coordinates, and directs the work of human resource professionals
and technical staff; selects, hires, coaches, counsels, and disciplines staff and makes other
personnel decisions; prepares and delivers performance evaluations.
Develops and directs specific personnel programs including workforce planning, risk services,
employee benefits administration, safety, loss prevention, retirement, organizational
development, training, employee and labor relations, workers' compensation, equal employment,
or other personnel program areas to meet local needs; complies with Federal, State, City, and
labor relations requirements and improves service to the public.
Develops and directs the implementation of goals, objectives, policies, and procedures;
evaluates and implements changes in work methods, determines workload methods and
standards, and establishes measures of effectiveness; develops and monitors division
budget(s); justifies proposed expenditures; recommends changes to budget.
Interprets and applies laws, regulations, rules, and policies; monitors legislation and best
practices; drafts, reviews, and analyzes existing and proposed codes, rules, and ordinances
affecting area of specialty, and recommends and implements changes as needed.
Works with representatives of employee organizations; meets with management to resolve
problems within area of responsibility; advises management on policy issues, the interpretation
of various rules and agreements; and participates in the development of new or revised policies.
Negotiates contracts with bargaining units, benefits vendors, third-party administrators and/or
other service providers.
Directs and conducts analytical studies; develops and reviews reports of findings, alternatives,
and recommendations.
Prepares reports and correspondence on Human Resources related issues for presentation to
the City Council and/or Civil Service Commission.
May represent the Director of Human Resources at meetings; makes presentations before
various committees, hearing officers, and other decision-making or public interest groups;
coordinates activities of Division with human resources staff, City Manager's Office, and City
departments.
Communicates and implements key Human Resources initiatives, policies, and programs.
Performs related duties as assigned.

Minimum Qualifications
Possession of a Bachelor's degree from an accredited four (4) year college or university with
major course work in business or public administration, industrial relations, human resource
management or a related field; AND five (5) years of increasingly responsible professional
experience in human resources, benefits administration, and/or risk management with a minimum
of two (2) years of management or supervisory experience in a generalist capacity in multiple
areas of the human resources function. Experience in a public agency setting is desirable.
Specified positions may require possession of a valid California driver's license at the time of
appointment.

@CityofStockton

@StocktonUpdates

Compensation & Benefits
The salary range for this position is negotiable within the range up to $134,986 and will depend on
the qualifications of the successful candidate. This salary is currently under review.
The City's excellent benefits program includes, but is not limited to:
Work Schedule — City of Stockton office hours
and work schedule: 7:30 a.m. to 5:30 p.m.,
Monday through Thursday; 8 a.m. to 5 p.m. on
Fridays, with alternating Fridays off
Vacation — 120 hours of vacation per year
Holidays — 12 fixed and 1 floating per year
Sick Leave — 96 hours per year
Health Benefits — City pays a significant
portion of the premium for medical and
hospitalization, dental and orthodontia, vision,
and prescription coverage for employees and
dependents.

Section 125, Flexible Spending Account —
Employees may participate on pre-tax basis for
daycare and medical expense reimbursement.
Retirement — California Public Employees’
Retirement System (CalPERS) with a 2% @ 62
formula for employees new to CalPERS.
Employees considered “classic” members
receive 2% @ 60 benefit formula.
Deferred Compensation Plan — Available at
the employee’s option
Life Insurance — Policy value of $50,000

For a complete list of benefits offered by the City of Stockton, visit www.stocktonca.gov/benefits.
This position is Exempt from Fair Labor and Standards Act (FLSA), does not qualify for overtime
compensation, and is subject to the Fair Political Practices Commission (FPPC) annual filing
requirements. For more information, visit www.fppc.ca.gov.
The City requires employees in this position to reasonably respond to emergencies at all times. The
Director of Human Resources will be required to maintain a primary residence within 45 minutes of City
Hall for a timely response to emergencies and to meet the health, safety and welfare needs of the City.
New employees have up to three months from date of hire to comply with the requirement. Interested
candidates must be willing to adhere to this requirement throughout the duration of employment.

Application & Selection Process

The Appli

Please visit the City's website and submit an online application/supplemental questions, resume, cover
letter and proof of education by April 30, 2021.
A limited number of the best-qualified candidates — based on the information provided on the
application and attachments — will be invited to participate in the selection process.

Visit www.stocktonca.gov/jobs
For assistance, please email recruitment@stocktonca.gov or call (209) 937-8233.
THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER.

