DEPUTY MUNICIPAL UTILITIES
DIRECTOR/ MAINTENANCE AND
COLLECTION SYSTEMS

Annual Salary
Up to $160,272 without a PE* Up
to $165,754 with a PE*
*Depending on Qualifications

Filing Deadline: Friday, July 23, 2021

www.stocktonca.gov/jobs

A Unique Opportunity
Stockton’s City Council, City Manager, and Executive Team are committed to a strong and vibrant community.
Stockton has been through the most significant period of change ever experienced in its 171-year history. With
its financial house in order, Stockton is a city better prepared for the future than perhaps any other city in
California. Recently ranked the 4th most fiscally healthy large City in the United States by nonprofit organization
Truth in Accounting, the City of Stockton has a thorough understanding of its operations, finances and the tools
to adjust to economic conditions for decades into the future.
City management is highly supportive of professional development, coaching, mentoring, and building the
success of future generations of public employees, ensuring that City of Stockton employees have the tools and
training to do high-quality, meaningful work at all levels throughout the organization.
The City Manager and Executive Team are committed to building a management team that reflects the ethnic
and cultural diversity within the greater Stockton community. To grow this team of strong leaders, the City of
Stockton is seeking a dynamic and professional Deputy Municipal Utilities Director/Maintenance and Collection
Systems.

The Ideal Candidate
The City of Stockton is seeking a dynamic and professional Deputy Municipal Utilities Director/Maintenance and
Collection Systems. This position reports directly to the Director of Municipal Utilities and is responsible for
planning, coordinating, managing, reviewing, evaluating, and participating in all wastewater collection facility and
stormwater system operations, maintenance, and repair activities.
The ideal candidate will bring leadership and management skills in wastewater and stormwater
maintenance/collection systems, complemented by a thorough working knowledge of preventive maintenance
programs. Additionally, this professional will have the technical skills necessary to effectively manage a variety of
preventive maintenance and repair programs, maintain maximum wastewater flow, minimize storm water intrusion,
and provide work oversight, review, and evaluation to operational and maintenance personnel. The ideal applicant
will successfully manage the City's National Pollutant Discharge Elimination System (NPDES) Municipal Separate
Storm Sewer System permit, including monitoring compliance to meet State of California requirements, compiling
data, reports, forms, and information required to submit to the State and other agencies, liaise with environmental
agencies, county health services and other local government agencies.
The successful candidate will be a confident, creative, and innovative professional who is comfortable working for
a fast-paced public agency that values openness and transparency. He or she will bring a strong record of positive
employee relations, emphasis on safety in the workplace, and knowledge of operating in an environment with both
at-will employees and employees who are represented by labor unions.
In addition to an approachable personal style, the successful candidate will be an exceptional listener with a
"hands-on" style, able to inspire staff to achieve established performance requirements and personal development
targets, as well as the goals and objectives of the Stormwater and Wastewater Utilities.

@CityofStockton

@StocktonUpdates

The Department
The Municipal Utilities Department (MUD) has 218 approved full-time positions in the Fiscal Year 2020-21 Budget in
the following areas: Administration, Business Services, Collections, Engineering, Environmental Compliance,
Laboratory, Maintenance, Stormwater, Wastewater, Water, and Waste Resources. The Department has an annual
operating budget of $215 million. The MUD’s Water, Wastewater, and Stormwater Enterprises are regulated for the
protection of public health and the environment and supported by user fees restricted to the specific Utility.
The Water Utility provides drinking water service to approximately 55% of the Stockton Metropolitan area. The Delta
Water Supply Treatment Plant began operation in May 2012, providing up to 30 million gallons per day of treated
surface water from the Sacramento/San Joaquin Delta and Mokelumne River. Stockton’s other water supply is
derived from a water supply agreement with the Stockton East Water District and 21 groundwater wells.
The Wastewater Utility features a collection system of approximately 900 miles of gravity sewer main, 554 miles of
lower lateral pipe, 27 pump stations, and 30 miles of pressurized force main that route sewage to the Regional
Wastewater Control Facility (RWCF). On average, the RWCF treats 30 million gallons of wastewater daily and
discharges into the San Joaquin River, under a National Pollutant Discharge Elimination System (NPDES) permit.
The Stormwater Utility consists of 74 pump stations, over 600 miles of pipeline, and 22,500 drain inlets that route
stormwater from city streets into local basins and waterways. Regular system maintenance is necessary to prevent
flooding from storm runoff. The Stormwater Utility is also responsible to oversee and comply with the City’s NPDES
Municipal Separate Storm Sewer System permit, which requires extensive water quality monitoring and public
outreach programs to promote pollution prevention in the San Joaquin Delta.

Minimum Qualifications
The successful candidate will possess a Bachelor’s degree from an accredited four-year college or university with
major coursework in Engineering or a closely related field, and three years of supervisory experience in a water or
wastewater utility or in underground pipeline construction and maintenance. Additional lead or operational level
experience, as outlined above, may be substituted for the education on a year for year basis to a maximum of two
years.

Other Requirements
Must possess a valid California Class C Driver License.
Current registration as a (California) Professional Engineer (PE) is desirable.
Possession of a Collection Systems Maintenance Certificate by the California Water Environment Association
(CWEA) is desirable.

Principal Duties
Plans, organizes, coordinates, administers and
reviews the work of supervisors responsible for the
wastewater and stormwater collection, pipeline
inspection, construction and maintenance.
Develops and directs the implementation of goals and
objectives, policies, procedures and work standards
for the division; provides for staff training and
development.
Prepares estimates of staffing, materials and
equipment required for projected activities; assists in
the development and administration of the division's
operating and capital improvement budgets.
Inspects and evaluates work being performed;
identifies problem areas and directs remedial action.

Personally responds to inquiries and complaints from
the public; attends meetings with other department and
City staff and concerned citizens and organizations.
Develops, implements, and monitors performance
based programs for Collections and Maintenance
Divisions.
Consults with developers and consulting engineers
concerning wastewater and storm water sewer system
and facility designs for proposed developments.
Represents the City at State, regional and local water
meetings and hearings; monitors and reports on area
wastewater projects.
Maintains records and prepares a variety of reports,
correspondence and other written materials.

Compensation & Benefits
The annual salary range for the Deputy Municipal Utilities Director/Maintenance and Collections is up to
to $157,129 without a PE and up to $162,504 with a PE, depending on qualifications.
The City's excellent benefits program includes, but is not limited to:
Work Schedule — A City of Stockton 9/80 work
schedule: 7:00 a.m. to 5:00 p.m., Monday through
Thursday; 7 a.m. to 4 p.m. on Fridays, with
alternating Fridays off
Vacation — 120 hours of vacation per year
Holidays — 13 fixed and 1 floating per year
Sick Leave — 96 hours per year
Health Benefits — the City pays a significant
portion of the premium for medical and
hospitalization, dental and orthodontia, vision, and
prescription coverage for employees and
dependents, and offers a choice of four plans.

Section 125 (Flexible Spending Account) —
Employees may participate on pre-tax basis for
daycare and medical expense reimbursement.
Retirement — California Public Employees’
Retirement System (CalPERS) with a 2% @ 62
formula for employees new to CalPERS.
Employees considered “classic” members
receive 2% @ 60 benefit formula.
Deferred Compensation Plan — Available at
the employee’s option.
Life Insurance — Policy value of $50,000.

For a complete list of benefits offered by the City of Stockton, visit www.stocktonca.gov/benefits.
This position is Exempt from Fair Labor and Standards Act (FLSA), does not qualify for overtime
compensation, and is subject to the Fair Political Practices Commission (FPPC) annual filing requirements.
For more information, visit www.fppc.ca.gov.
The City of Stockton requires employees in this position to reasonably respond to emergencies at all times.
Employees will be required to maintain primary residence within 45 minutes of City Hall in order to timely
respond to emergencies and meet the health safety and welfare needs of the City. New Employees have
up to three (3) months from date of hire to comply with the requirement. Interested candidates must be
willing to adhere to this requirement throughout the duration of employment.

Application & Selection Process
Please visit the City's website and submit an online application, proof of education, resume, and cover letter
by 5:00 p.m., Friday, April 2, 2021.
A limited number of the best-qualified candidates — based on the information provided on the application
and attachments — will be invited to participate in the selection process.

Visit www.stocktonca.gov/jobs
For assistance, please email recruitment@stocktonca.gov or call (209) 937-8233.

THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER.

