The City of Stockton invites your interest for the position of

DEPUTY DIRECTOR OF COMMUNITY
SERVICES - CITY LIBRARIAN
COMMUNITY SERVICES DEPARTMENT

Up to $136,077
Annually
Final Filing Date:
February 1, 2021
*Depending on qualifications

Community

Community

Located in California’s great Central Valley, Stockton has grown from a
community with rich agricultural roots to an urban destination with an
emerging arts and cultural scene, fine dining, shopping, sports, recreation, and
family activities. The City of Stockton also serves as the center of government
and county seat for San Joaquin County. Stockton is the home of the University
of the Pacific, a California State University Stanislaus extension campus, San
Joaquin Delta College, and the robust thriving Port of Stockton which has
direct waterway access to the San Francisco Bay. Year-round events and
activities make Stockton a destination for events, venues, and attractions.

Community Services
Department
Library is one of Community Services’ primary
programs. The Library provides experiences and
resources designed to improve the intellectual and
educational lives of residents in our community.
Programs such as story-time, tutoring, and
summer reading focus on literacy, learning, and
building strong families and communities. Library
collections support this goal as well as high-speed
internet access, computer and technology labs,
books, music, movies, electronic research tools,
and digital format materials. The Library system,
known as the Stockton-San Joaquin County Public
Library, is operated by the City of Stockton and
serves all of San Joaquin County through an
arrangement to provide a regional, multi-branch
system. The system is made up of eight branches
within Stockton city limits, eight branches
throughout the rest of San Joaquin County, and a
bookmobile.

The Community Services Department has supported the community’s
continued development and its priorities include soccer field improvements,
breaking ground on a new Library and Community Center, and design and
construction of the McKinley Park Renovation, which received $8.5 million in
State grant funds from Proposition 68. The Department will also continue its
efforts to support the community during the COVID-19 pandemic through
virtual programing, online educational support, food distribution, and
community morale initiatives.

The Position
The Deputy Director of Community Services—City Librarian provides
professional and administrative assistance to the Director of Community
Services in planning, organizing and directing of services and programs for the
Stockton – San Joaquin County Public Library. The incumbent is accountable
for ensuring effective program planning, systems and quality of operations for
library services and staff in addition to directing day-to-day library
operations. This class is distinguished from the Director of Community Services
in that the latter has overall management responsibility for library and
recreation activities and services.

Ideal Candidate
•
•

•
•
•

Think strategically and use creative, collaborative approaches to problemsolving and decision-making using sound data
Demonstrate strong leadership skills with solid resource and financial
management, have a sound understanding of public library management,
and have a working knowledge of city and county government
Visualize, design and deliver non-traditional and innovative library services
that meet the needs of the community
Be an effective communicator committed to staff development, diversity,
and inclusion, who can work successfully in a union environment
Be an emotionally intelligent leader who nurtures positive and respectful
working relationships and who inspires others through modeling ethical
behaviors.

Mission Statement
Building resilient communities by
cultivating healthy bodies and
curious minds.

Principal Duties
•

Minimum Qualifications
Education/Experience:
Possession of a Master's degree in Library Science
from an American Library Association-accredited
college or university; AND three years of management and/or administrative experience which has
included the administration of library programs,
services, and supervision of professional and technical staff.
Other Requirements:
Must possess a valid California class C driver's license.

•

•
•
•
•
•
•
•
•
•
•

Assists in developing and implementing goals, objectives policies,
procedures and work standards for the Library Services division; assists in
the recruitment, selection, development and evaluation of staff.
Assists in formulating and implementing library policy, programs and
procedures, including work load planning and assignments, computerization
and software applications services, physical space allocation and equipment
needs; establishes specific procedures for delivery of services.
Provides assistance to supervisory and professional staff in resolving daily
problems and meeting goals and objectives; manages day-to-day library
activities.
Prepares the departmental budget based on needs and goals of the library;
monitors internal expenditures to ensure service goals are met.
Studies and analyzes library systems and recommends improvements;
establishes collection development and materials selection policies.
Prepares or directs the preparation of reports, studies, public relations
material and correspondence.
Confers with representatives of other City departments, the County and
other cities and private contractors in arranging for goods and services.
Represents the Director and the Library at meetings, conferences and similar
functions.
Assists in interpreting policies and procedures to staff; assists in setting work
priorities and coordinating and scheduling assignments.
Monitors professional and technical developments related to library
operations, evaluates their impact and recommends improvements.
Participates in professional association activities; may serve on boards and
committees with national or state-wide impact.
Acts in the absence of Director of Community Services.

Compensation and Benefits
The annual salary range for the Deputy Director of Community Services– City Librarian is up to $136,077.48 depending
on qualifications. Benefits* include, but are not limited to:
•
•
•
•
•
•
•
•
•

Retirement: California Public Employees’ Retirement System (CalPERS) with a 2% @ 62 formula for employees
new to CalPERS. Employees considered “classic” members receive 2% @ 60 benefit formula.
Vacation: 120 hours of vacation per year.
Health Benefits: The City pays a significant portion of the premium for medical/hospitalization, dental/
orthodontia, vision, and prescription coverage for employees and dependents.
Holidays: 13 fixed and 1 floating per year.
Sick Leave: 96 hours per year.
Deferred Compensation: A deferred compensation plan is available at the employee’s option.
Section 125 (Flexible Spending Account): Employees may participate on a pre-tax basis for day care and medical
expense reimbursement.
Life Insurance: Policy value of $50,000.
Work Schedule: Monday – Friday 8 AM – 5 PM, nights and weekends as needed.

*Please visit our website for a complete list of benefits offered by the City of Stockton.

This At-Will (unclassified/represented) position is exempt from FLSA (Fair Labor and Standards Act) and does not qualify for overtime
compensation and is subject to Fair Political Practices Commission (FPPC) annual filing requirements. Please see the FPPC website,
www.fppc.ca.gov, for more information.
The City of Stockton requires employees in this position to reasonably respond to emergencies at all times. Employees will be
required to maintain primary residence within 45 minutes of City Hall in order to timely respond to emergencies and meet the health
safety and welfare needs of the City. New Employees have up to three (3) months from date of hire to comply with the requirement.
Any interested candidates must be willing to adhere to this requirement throughout the duration of employment.

JOIN US!
To submit an application, please visit the City's website. Online application, supplemental questions, cover letter, resume, and proof of education must be received by the Human Resources Department by the final filing date. A limited
number of the best-qualified candidates - based on the information provided on
the application and attachments - will be invited to participate in the selection
process. Application and attachments must be received by
Monday, February 1, 2021 at 5:30 PM.
To submit an application, please visit www.stocktonca.gov/jobs.
For assistance, please email Recruitment@stocktonca.gov or call (209) 937-8233.

THE CITY OF STOCKTON IS AN EQUAL OPPORTUNITY EMPLOYER

